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Working Together to Solve Missouri’s  
Skilled Labor Shortage
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The solution? Franklin Apprenticeships. 
A comprehensive program designed  
to ensure success for employers and  
job seekers.
An apprenticeship is an EARN while LEARN  
model. Our 21st-century apprenticeship approach 
can help employers create a pool of skilled labor 
that matches their company needs, provides  
substantial return on job-training investments, 
and invigorates employee satisfaction and  
loyalty initiatives. 

For the workforce, this approach allows job  
seekers to get the training they need to work in 
digital careers where their skills are in-demand.  

Both Missouri’s employers and job 
seekers are facing challenges.
Skilled labor is Missouri’s #1 barrier to economic  
growth. The digital talent gap is widening across  
all sectors, especially in entry-level, middle-skill 
occupations. Employers today need to find 
skilled workers to fill digital job openings. 
Additionally, the workforce needs more options 
for career paths beyond the traditional college 
route or conventional labor jobs.

Employers will:
• Attract a diverse candidate pool

•  Positively impact company  
culture while cost-effectively 
building a motivated, skilled  
and loyal workforce 

•  Scale wages through  
competency-based progression 

•  Gain fresh perspectives and  
new ideas while improving  
productivity and retention

Job seekers will:
•   Access alternative career  

pathways beyond traditional  
post-secondary education 

•  Kick-start their career by  
acquiring in demand skills 

•  Get work-based training to earn  
while they learn resulting in  
industry qualifications 

•  Gain knowledge on the job  
from experienced peers, mentors  
and managers 

•  Understand career progression  
best suited to their passions  
and skills

Job seeker challenges:
•  Poor career preparation,  

outdated curriculums, and  
recruitment biases

•  Lack of resources that set  
workers up for career failure

•  No awareness of alternatives 
beyond traditional paths

Employer challenges:
•  Unfulfilled jobs and an  

under-skilled labor pool

•  Costly competition and turnover

•  Outdated recruiting and  
ineffective training

•  Time consuming internal  
processes sourcing talent

https://www.franklinapprenticeships.com/
https://www.facebook.com/FranklinApprenticeships/
https://www.linkedin.com/company/franklin-apprenticeships-llc/
https://twitter.com/FApprentices
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Get started today!
Don’t miss this unique opportunity to fill your workforce pipeline with skilled talent through  
apprenticeship. Pilot program employers are eligible for a program subsidy from the  
Missouri Division of Workforce Development. Please contact us for details at 410.774.6580  
or MODigital@franklinapprenticeships.com

The Franklin Apprenticeship difference
Establishing an apprenticeship program can seem overwhelming, but it doesn’t have to be. Not when success starts 
with a proven framework that includes the key elements of preparation.

Our 21st-century, modernized apprenticeship model manages every step of Apprenticeship Program success.  
Working in partnership with businesses, educators, families, and economic and workforce development agencies, 
Franklin Apprenticeships is the first U.S.-based firm dedicated solely to delivering on the promise for expansion of  
Apprenticeship Programs across the country. Our seamless process allows employers to create a pool of skilled labor 
that matches company needs, provides substantial return on job-training investments, and invigorates employee  
satisfaction and loyalty initiatives.

Franklin Skills Tracker: 
Tracks, monitors and manages the overall learning process 
through a personal cloud-based e-portfolio! Our award-winning 
system provides real-time feedback on the progress of each  
individual apprentice and eliminates the administrative burden  
by easily providing real-time collaboration and reporting.

The Benefits:
Apprentices graduate with 
the digital skills expertise 
that their employer requires. 

Success Coaches: 
Lightens the administrative load for employers! Our success 
coaches are there every step of the way to evaluate and 
ensure apprentices get the training they need and are able 
to apply their knowledge successfully.

AskFranklin.org:
Franklin Apprenticeships 
does all the recruiting for 
you. Our recruitment portal, 
AskFranklin.org, connects 
employers, aspiring appren-
tices, intermediary training 
providers, and educators. 

Recruit Train Master Graduate

The Franklin Success Framework
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